WORKER SURVEY RESULTS: PART1 AL IMAEA

“Essential But Forgotten”

In advance of launching the Essential BUT Forgotten campaign to increase the
wages of people employed in Community Disability Services, ADWA reached
out to the workforce to gather firsthand information and feedback.
Below is Part 1, an initial summary showing who the people are who
completed the survey in Dec/21 - Jan/22. We received over 1,200 responses
4 representing our community! Over the next while we will be sharing more of the
’,/' details of what we heard.

WHERE IN THE Ve
PROVINCE DO WE
WORK?

We heard from people who worked in
communities both large and small across
the province.

Calgary & Area (28.68%) el e o

Edmonton & Area (27.82%)

Lethbridge & Area (20.85%)

Grand Prairie & Area (1.65%)

Red Deer & Area (21%)

HOW MANY
EMPLOYERS DO
WE WORK FOR?

I One Employer (70.56%) W Two Employers (22.42%) Three + Employers (7.02%)

What do we do?
(Primary position identified)
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WHAT DO WE EARN? WHAT SHOULD WE EARN?

*based on respondents of survey only

30

$22.03/hr*

The average difference between their current hourly wage
and the wage they felt would be fair for their job
requirements was an additional $4.62/hour, or 22.28%
higher. In other words, the average person in the sample
felt they should be making roughly 22% more than their
current wage for it to be fair pay for the work they are
doing.

Avg hr wage reported Avg hr wage
(includes all positions) considered fair
(includes all
positions)

Are we satisfied with what we earn?
. $25.19 $26.42 W $21.65

Average Wage of Average Wage of Average Wage of
Satisfied Unsure Unsatisfied

m Satisfied* (8.43%) ® Unsatisfied** (89.67%) Unsure*** (1.91%)

What increase would be seen as fair?
*additional $2.10/hour (16.62%) **additional $4.87/hour (23.55%) ***additional $3.48/hour (14.16%)



